
K-07 AGENDA ITEM 

CITY OF LODI 
COUNCIL COMMUNICATION 

\I 

AGENDA TITLE: Resolution Approving the Extension of an Amended Memorandum of 
Understanding between the City of Lodi and Local 1245 International Brotherhood 
of Electrical Workers (IBEW) 

MEETING DATE: January 4,2006 

PREPARED BY: City Manager 

RECOMMENDED ACTION: Adopt Resolution approving the extension of an amended 
Memorandum of Understanding (MOU) between the City of Lodi 
and Local 1245 International Brotherhood of Electrical Workers 
(IBEW). 

BACKGROUND INFORMATION: The proposed resolution ratifies an amended extended MOU 
between the City and IBEW for a two-year period. The termination 
date of the MOU is extended from December31,2006 to 

December 31, 2007. Working condition provisions remain unchanged. No salary adjustment or cost of 
living adjustment (COLA) will be provided for a frozen 12 month term from January 1,2006 to December 
31,2006. A COLA between 3 to 5 percent, depending upon Consumer Price Index, will be granted 
January 1,2007. No other changes to pay and benefits are proposed. 

The amended MOU also includes new language that binds any potential assignees of the MOU to the 
terms of the MOU. There is no financial impact to this provision. 

The extension also reaffirms the City’s commitment to implementation of a Lineperson apprentice 
program. 

Attached is a copy of the proposed MOU. It is not ratified until approved by the City Council. 

FISCAL IMPACT: No additional expenditures beyond current salary needs will be required for the 
remainder of Fiscal Year 2005-06. The impact of a COLA in the second half of PI 
06-07 will range from $47,900 to $79,700. The annual average CPI for all US. 
cities for wage earners and clerical workers over the past two years has been 2.45 
percent. (US Department of Labor, Bureau of Labor Statistics, CPI, all items, 
1982-84=100, National or US City Average, for urban wage earners 8, clerical 
workers) 

No outside expenditures will be incurred in extension of the MOU to December 31, 
2007. 

FUNDING AVAILAB 

Blair King, ChfManager 
Attachment 

APPROVED: /--3 
B l a i r K g ,  City Manager 



RESOLUTION NO. 2006-10 

A RESOLUTION OF THE LODl CITY COUNCIL 
APPROVING THE EXTENSION OF AN AMENDED 
MEMORANDUM OF UNDERSTANDING FOR THE 

LOCAL 1245 INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby 
approve the extension of an amended Memorandum of Understanding (MOU) between 
the City of Lodi and Local 1245 International Brotherhood of Electrical Workers for a 
period of two years, as shown on Exhibit A attached and made a part of this Resolution; 
and 

BE IT FURTHER RESOLVED that the termination date of the MOU is extended 
from December 31,2006 to December 31,2007. 

Dated: January 4,2006 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

I hereby certify that Resolution No. 2006-1 0 was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held January 4, 2006, by the following vote: 

AYES: 

NOES: 

ABSENT: 

ABSTAIN: 

COUNCIL MEMBERS - Beckman, Hansen, Mounce, and 
Mayor Hitchcock 

COUNCIL MEMBERS -Johnson 

COUNCIL MEMBERS - None 

COUNCIL MEMBERS - None 

SUSAN J. B L A C ~ T O N  
City Clerk 

2006-1 0 



LEX H I 6 I T A  
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CI N 124.5 . .  
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PROPOSED 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF LODI 

AND 

LOCAL 1245 
MTERNATIONAL BROTHERHOOD OF E L E m C A L  WORKERS 

ELECTRICAL UTILITY UNIT 

JANUARY 1,2006 - DECEMBER 31; 2007 

E f f d v e  Janw~y 1, 2W, and 0 ; ~ ~ t  a5 provided Iierin, (he Janu;lry 2003 - Deamber 2005 M e m m d w i  of 
Underscsnding C‘MOrr‘) between Local 1245, Internillional Brotherhood of El-ml Workers, Elecvical Utility U& 
(“IBEW) arid Uie City 01 Lodi (Tity”) sliall extend for two years to December 31, 2007, and it sll;lU continue 
thereafter from y w  to year unless eiUier pnrty stdl give notiw in w i h g  to Uie other pnrty at I- sixq (GO) days 
pnor ro any such annivasary date of its desire to anaid or terminate same. The notice ofinodifiation or tenniilation 
diall be accoinpnied by the proposed clm~ges and nego lh t i~ l~  thereof s l d  comence i d u n  tllirly (30) days 
thercafier. 

Sduv Adiusvnents - ND Cost of Living Adjushnenl (COLA) \viU be provided lo IBEW rnembus during the first year 
of Uiis MOU. Effwlive J a l u q  I, 2007 IBEW manbers shall receive a salary adjusancne of 3 3 %  COLA based on 
Uie @I-\+’ US city nvenrge indm for die ~welve (12) inondi paiod cnding in March of2006. 

Successor Lat,euapt; - Tlie City a p e 4  to U z  Kollowi~ig addition u) Uw MOU: 
Micle 36.7: This Agreement shall bo binding upon the SUCCCSSO~S, purchasffj com*eyees, transferees, leasets, and 
assignees Oicreiinafter “sumsso~” )  of the City. In considmation of the lBEW’s emmion of this agreeinem, the C i  
proniises that its operalions rovered by Uus Agreement, or any poriion therwf s l ~ l l  not be sola conveyed, uansferred, 
leased or SsSIgned 70, or consolidate4 or merged with, any successor without fm seeaxing an enforceable agleernent 
of tbc successor to ilssunle the City’s obligatiow under Ulis ag’oenlent. 

The C~Q kigms to notify \he BEW of any proposed sale, conveyance, transfer, lease, assigunent , consolidaion or 
inerger and to pmvide, and continue to provide any and dl information about the nlc, conveyance, mnskr, lease, 
;ssigmnent . consolidatiun or merger, including a copy of the proposed legill docuriicnt sating fonh the transacIon in 
.quest Such imtification and idornution s ldl  be provided at UIC w l i w  limo possible, but in any  wen^, at lcast sixty 
(60) days prior to tlz eRrnive date of any agmment between the City and the proposed 5uccesso1. 

If tlic Ciy: 1) Fails to limely iiotiij. llic IBEW and pmvide thc rcquircd infonnalion; 2) Fails to allow a IBEW 
repmuilalive to be pmeiit a1 negoualioiuj uivol\,iiq?, llie lrdnsaclioti in qmlion; or 3) Fails to secure an eillorccablc 
agecmenl of UIC slimmr Lo assuuIe llic City’s obliguons under tlk Apeanen\ tlw City s l d  be tiable to Uw IBEW 
and lo t k  hirgaimng unil enlployw covfxd by tlus Agreement Tor any and all damages slrstaincd by Lhe IBEW.and 
thc hrgtiniiig unit cinployces for sucb failurc. 

“Awmtice PromnC - The City agms  to m e t  with Uie lBEW, and iinpletnent an apprentia: progmn by July I,  
2007 
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1,B.E.W. -LOCAL 1245 
ELECTRIC UTILITY UNIT 

Perry Zirnmerman 
Business Manager, LBEW 

CITY OF LODl 
A MUNICIPAL CORPORATION 

/-s 2 
BlairKing v 
City Manager 

Sam )$t/wudc,.& Glero 

Electrical EGimaror 

Date: /L hid>- 

Electrical Estimator 

 robe^? Aadland 
Electrician 

Date ,_(?- i>-o  \ - 

D a t e : ( z .  y3.05 
n 

Relief Operator 
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